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CHILDREN AT WORK 

Policy Statement 
 

 

 

The College, as a place of business, respects and supports a work climate that is conducive to 

accomplishing its mission.  Given that, the College does not endorse employees bringing children 

to work.  Recognizing that an emergency might arise however, employees may request permission 

of their supervisor(s) to bring their child(ren) to work under conditions listed below: 

 

REQUEST PROCEDURES: 

 
 

1. Employee work site must be hazard free (i.e. no heavy or dangerous equipment, no 

exposure to confrontational situations, etc.). 

 

2. Employees must submit a request to their immediate supervisor and receive prior 

supervisory approval. 

 

3. The manager reserves the right to ask children to leave if they become disruptive to the 

workplace. 

 

 

 

 

 

 

  


